4. WHO CAN WE CONTACT TO...

a. Notify in case of accident or illness:

Relationship: ...
Address:
Home/Work Number: ( )

Mobile Number: ...

b. Rave about you:

Please provide details of 2 professional referees who can
provide us with a recent reference on you

Position: ...

Phone: ( )

Position: ...

Phone: ( )

5. CONDITIONS OF EMPLOYMENT

1. | authorise the Club to obtain information from any person
concerning my suitability for employment with the Club
and | hereby release any such person from liability for any
damage, claims, costs and expenses that may arise from the
provision of such information. | further declare that a false or
misleading answer to any question in this application will be
regarded as misconduct and will be grounds for my dismissal
from employment.

2. If employed, | agree to carry out any and all duties allocated
to me by my Manager & in accordance with my Letter of
Appointment, the COMPASS Employee Handbook, my job
description and the CHP RSL Employees Enterprise Agreement
2011 - 2015.

3. If employed, | understand | will be employed for a
probationary period of six (6) months, at which time, my
employment will need to be confirmed by the Club.

4. If employed, | understand that due to the Club operating
hours 24 hours a day, | may be rostered to work on evenings,
weekends and public holidays.

5. If employed, | agree to accept all reasonable directions
by Management. | agree to sign and return the Compass
Employee Handbook Acknowledgment Form prior to
commencement of duties.

6. If employed, | understand that my employment contract may
be terminated if | provide false or misleading information on

this or any other employment document.

7. | accept the terms of the CHP RSL Privacy and Confidentiality
Policies. Please visit www.chprsl.com.au

NAME: .

SIGNATURE: ...

* Please note only completed & signed forms will be accepted.
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CANTERBURY+ HURLSTONE PARK
RSLCLUB

APPLICATION FOR
EMPLOYMENT

Please complete all 5 steps
of this application form

Canterbury Hurlstone Park RSL Club
20-26 Canterbury Road Hurlstone Park NSW 2193
Email: HumanResources@chprsl.com.au




1. ABOUT YOU

SUMAM:

Given Names: ... .

................................................... Postcode:...................
Date of Birth:. ...
Home Phone: ...

Mobile:

Are you over 18 years old? [lves [INo
Do you have a tax file number? [JYes [INo

Work status: |:| Citizen or Permanent Resident
[ ] work Visa—Expiry: __/__/

[ ] Not legally entitled to work
in Australia

Do you speak a second language? D Yes D No
If yes please specify:...........................

Do you have family or friends currently employed
by CHP? [JvYes [INo

If yes please specify:......................

2. TELL US ABOUT YOUR SKILLS

a) Do you have any of the following qualifications?

[ IRSA. [IRCG.

(] First Aid (] Espresso Coffee

[ ] Food Safety Supervisor [ ] Food Handling & Hygiene
D Cert lll in Hospitality D Cert IV in Hospitality

L] Diploma or higherin...........................................

b) Do you have experience in any of the following?
|:| Food Service |:| Bar Service

|:| Gaming |:| Reception

c) Type of Employment seeking?

|:| Full-time |:| Part-time |:| Casual

d) When are you available?

Day From To

Example 6am 2am

Monday

Tuesday

Wednesday

Thursday

Friday

Saturday

Sunday

[ ] Isthis availability likely to change within the next 6 months?
e) Please ‘tick’ your acknowledgement for all:

[ ] 1 understand that this availability provided is a general
request only.

Ll agree to maintain an open availability in accordance
with Section 15 of the CHP RSL Employees Enterprise
Agreement 2011-2015.

[ ] I understand that availability requests are subject to the
operational requirements of the Club.

[] I understand that | will be required to work nights,
weekends & public holidays.

3. SAFETY

To assist the Club fulfil its Workplace Health & Safety obligations,
please disclose information about any injury or medical condition
you may have that may pose a risk to the health and safety of
yourself, fellow employees or Club patrons.

Are you prepared to attend a medical examination
by the Club’s doctor if required?

D Yes D No

Do you suffer from any illness that your employer should be
aware of for your own protection, e.g. Epilepsy, diabetes,
asthma? If Yes, please give details:

D Yes D No

Do you have a physical or mental condition that under normal
circumstances, may affect your ability to participate in an
interview at Canterbury Hurlstone Park RSL Club? If Yes, please
give details:

D Yes D No

Have you made a Workers” Compensation claim within the last
10 years? If Yes, please give details:

D Yes D No

Are you currently a member of CHP RSL Club Ltd or it’s affiliates?

D Yes D No

If Yes, are you prepared to resign your membership should your
application for employment be successful?

D Yes D No

Are you, or have you ever been excluded from a Club or licenced
venue?

D Yes D No



